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The Justice Catalyst provides intelligence on how AI is shaping justice and justice is shaping AI. In this issue: 

Nepal’s Supreme Court adopts an AI policy for the judiciary, women transforming justice around the world, and 

eight empirical studies on AI and courts and on designing, measuring, and benchmarking the impact of AI and 

other innovations on access to legal solutions. 

News 

●  P OL IC Y  AN D  D EP L OYME NT  

Nepal Supreme Court adopts first AI policy for its judiciary 

July 3, 2026 

The Judiciary issued an Information and Communication Technology Policy that permits AI for legal 

research, document management, and administrative tasks, but bars its use for writing judgments, writ 

petitions, or any matter requiring judicial discretion. The policy also requires reliability testing and bias 

assessment prior to deployment. 

Source: Nepal’s Courts Embrace AI, Keep Judgment-Writing Human, Kathmandu Post (July 3, 2026), 

https://kathmandupost.com/national/2026/07/03/nepal-s-courts-embrace-ai-keep-judgment-writing-human. 

 

Women Transforming Justice 

Elizabeth Grabowski Parikh, Co-Founder and CEO, Courtroom 

Courtroom, an AI litigation-simulation platform that pressure-tests arguments against simulated juries and 

judges, received pre-seed funding from Relativity’s Rel Labs. 

Sources: Courtroom Emerges from Stealth to Bring the Jury Room into the War Room, BusinessWire (June 11, 2026), 

https://www.businesswire.com/news/home/20260611125975/en/Courtroom-Emerges-From-Stealth-to-Bring-the-Jury-Room-Into-the-

War-Room; Courtroom Simulator Startup Receives Funding from Rel Labs, OpenAI Employees, Legaltech News (June 11, 2026), 

https://www.law.com/legaltechnews/2026/06/11/courtroom-simulator-startup-receives-funding-from-rel-labs-open-ai-employees-/. 

 

Linda Bonyo, CEO, Lawyers Hub 

Linda Bonyo, CEO of Nairobi-based Lawyers Hub, led a groundbreaking study on AI governance in Africa: 

the inaugural Africa AI Governance Index, the first African-designed, African-researched continental 

benchmark mapping the AI governance journey of all 54 African states. Produced with the Human Sciences 

Research Council and supported by the Patrick J. McGovern Foundation among other partners, the Index 

was launched July 7, 2026 at the inaugural UN Global Dialogue on AI Governance in Geneva and provides 

data and analysis to strengthen governance frameworks, institutional capacity, and implementation across 

the continent. 

Source: Lawyers Hub et al., Africa AI Governance Index (2026), https://www.lawyershub.org/Resources/reports. 

 

https://kathmandupost.com/national/2026/07/03/nepal-s-courts-embrace-ai-keep-judgment-writing-human
https://www.businesswire.com/news/home/20260611125975/en/Courtroom-Emerges-From-Stealth-to-Bring-the-Jury-Room-Into-the-War-Room
https://www.businesswire.com/news/home/20260611125975/en/Courtroom-Emerges-From-Stealth-to-Bring-the-Jury-Room-Into-the-War-Room
https://www.law.com/legaltechnews/2026/06/11/courtroom-simulator-startup-receives-funding-from-rel-labs-open-ai-employees-/
https://www.lawyershub.org/Resources/reports
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Elizabeth Leiserson, Project Director, Eviction Right to Counsel, Legal Aid Society of Middle 
Tennessee and the Cumberlands 

Nashville's Eviction Right to Counsel program, led by Elizabeth Leiserson, became permanent this month 

with $4.5 million in funding.  The program's results thus far include: more than 1,000 households served last 

year, client goals achieved in 87% of cases, and 93% of clients receiving extended services staying in their 

homes. 

Source: Nashville Expanding Access to Free Eviction Support Services to Help People Stay in Their Homes, WSMV (June 24, 2026), 

https://www.wsmv.com/2026/06/24/nashville-expanding-access-free-eviction-support-services-help-people-stay-their-homes/. 

 

Kudirat Kekere-Ekun, Chief Justice of Nigeria  

Chief Justice Kudirat Kekere-Ekun, the second woman ever to lead Nigeria's judiciary, formally launched the 

Supreme Court E-Filing System and the Nigeria Case Management System, moving Africa's most populous 

nation's apex court from paper filing. At NBA Lagos Law Week, she paired the rollout with a caution on 

application of AI in the judiciary calling for a balance in leveraging its benefits with constitutional 

responsibilities and maintaining independent reasoning of judges, as well as for prioritizing AI to expand and 

not further limit access to justice.  

Sources: Supreme Court to Launch Electronic Filing System, Case Management Platform, Premium Times (June 25, 2026), 

https://www.premiumtimesng.com/news/top-news/890615-supreme-court-to-launch-electronic-filing-system-case-management-

platform.html; CJN Unveils Judiciary Digital Reform, Cautions on AI, THISDAY (July 7, 2026), 

https://www.thisdaylive.com/2026/07/07/cjn-unveils-judiciary-digital-reform-cautions-on-ai/. 

 

Laura Salerno Owens, President, Markowitz Herbold 

A federal jury in Portland ordered Nike to pay more than $7.5 million to former process engineer Heather 

Hender, finding the company paid her less than male colleagues and advanced her more slowly because of 

her sex, in violation of federal and state law. Laura Salerno Owens, President of Markowitz Herbold, led the 

trial team; the punitive award more than tripled the $2 million her team suggested in closing arguments. 

Sources: Verdict, Cahill v. Nike, Inc., No. 3:18-cv-01477 (D. Or. July 22, 2026); Jury Finds Nike Discriminated Against Former Employee 

Due to Her Gender, Oregon Public Broadcasting (July 22, 2026), https://www.opb.org/article/2026/07/22/oregon-jury-verdict-nike-

discriminated-against-former-employee-gender/. 

 

Maureen Van Neste, Faculty Director for AI Initiatives, Boston College Law School 

Boston College Law School named Maureen Van Neste to the newly created role of Faculty Director for AI 

Initiatives, charging her with shaping the school's academic and policy response to AI, including classroom 

policy, faculty experimentation, curricular innovation, and  university-wide and external AI discussions.  

Source: Van Neste Named to AI Leadership Position, BC Law Magazine (June 17, 2026), https://lawmagazine.bc.edu/2026/06/van-

neste-named-to-ai-leadership-position/. 

 

 

https://www.wsmv.com/2026/06/24/nashville-expanding-access-free-eviction-support-services-help-people-stay-their-homes/
https://www.premiumtimesng.com/news/top-news/890615-supreme-court-to-launch-electronic-filing-system-case-management-platform.html
https://www.premiumtimesng.com/news/top-news/890615-supreme-court-to-launch-electronic-filing-system-case-management-platform.html
https://www.thisdaylive.com/2026/07/07/cjn-unveils-judiciary-digital-reform-cautions-on-ai/
https://www.opb.org/article/2026/07/22/oregon-jury-verdict-nike-discriminated-against-former-employee-gender/
https://www.opb.org/article/2026/07/22/oregon-jury-verdict-nike-discriminated-against-former-employee-gender/
https://lawmagazine.bc.edu/2026/06/van-neste-named-to-ai-leadership-position/
https://lawmagazine.bc.edu/2026/06/van-neste-named-to-ai-leadership-position/
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Strategic Reads 

This issue’s reads center on new randomized field evidence on AI and justice, measurement and design frameworks, 

and the governance and access questions they raise. 

 

Courts of Tomorrow: Evidence from a Nationwide Introduction of Generative AI 

 

Findings from a large-scale randomized study on generative AI inside Pakistan’s judiciary. Working with 

Pakistan’s Federal Judicial Academy, the researchers gave roughly 1,500 trial-court judges an LLM-based 

assistant with retrieval over Pakistani precedent, randomizing both access and accompanying training. The 

study found that training was the decisive variable: judges who received targeted training produced higher-

quality opinions, while opinion quality among judges who had access to AI support only produced lower 

quality opinions.  Productivity was significantly higher among judges who received training translating to a 

1000 + increase in case resolutions per district-year. 

Source: Elliott Ash et al., Courts of Tomorrow: Evidence from a Nationwide Introduction of Generative AI (working paper 2026),  

 

 

OECD, Towards a Measurement Framework for People-Centered Justice Systems 

 

This white paper proposes a common measurement framework and indicators to assess whether justice 

systems actually serve people, spanning access, the quality and fairness of outcomes, and users’ 

experience of the system. For AI, shared measurement is the precondition for evaluating whether court and 

legal-aid deployments widen or narrow access to justice, and for holding them to a people-centered 

standard.  

Source: OECD, Towards a Measurement Framework for People-Centered Justice Systems (2026), 

https://www.oecd.org/content/dam/oecd/en/publications/reports/2026/06/towards-a-measurement-framework-for-people-centred-justice-

systems_b1446e3b/f4c9dccb-en.pdf. 

 

Artificial Intelligence & Justice: An Evidence Scoping Review  

 

Study on AI and data-driven technologies in administrative, civil, and family justice settings in the UK finds 

that of 45 AI tools identified in the England and Wales justice system, 27 are live with but that only 7 been 

evaluated independently. The review identifies gaps in measurement, deployment, legitimacy, and 

transparency. Gaps in evaluating how the technology affects people’s experiences are especially pervasive. 

It concludes that justice related AI is being deployed faster than its effects on the public can be 

independently evaluated. It also notes that practices in the sector, including rapid adoption of general-

purpose models, self-reporting, and limited human oversight and internal evaluation are pertinent in public 

sector AI more generally.  

Source: Holli Sargeant, Artificial Intelligence & Justice: An Evidence Scoping Review, Nuffield Foundation (July 2026), 

https://www.nuffieldfoundation.org/publications/artificial-intelligence-justice. 

https://conference.nber.org/conf_papers/f247308.pdf
https://www.oecd.org/content/dam/oecd/en/publications/reports/2026/06/towards-a-measurement-framework-for-people-centred-justice-systems_b1446e3b/f4c9dccb-en.pdf
https://www.oecd.org/content/dam/oecd/en/publications/reports/2026/06/towards-a-measurement-framework-for-people-centred-justice-systems_b1446e3b/f4c9dccb-en.pdf
https://www.nuffieldfoundation.org/publications/artificial-intelligence-justice
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Bridging Paradigms: Human-Centered Design in Legal Design and People-Centered Justice 

 

Compares how human-centered design is understood and operationalized across two adjacent fields, legal 

design and people-centered justice, mapping where the two paradigms converge and diverge and what each 

can contribute to the other.  

Source: Ebru Metin, Nina Toivonen & Jaana Kovalainen, Bridging Paradigms: Comparing the Elements of Human-Centered Design in 

Legal Design and People-Centered Justice Frameworks, in The Socio-Politics of Legal Design and Their Epistemic Consequences 55–

68 (Hart Publ’g), https://doi.org/10.5040/9781509990092.ch-003. 

 

Artificial Intelligence and Justice 

 

This report describes AI deployment in courts across three functions: administration and case management, 

judicial decision support, and access to justice. It reviews benefits (efficiency, access to legal information, 

quality of judicial work) and risks to fundamental rights, judicial independence, and systemic integrity. It also 

analyzes deployment in the context of international normative frameworks,  examines case studies from 8 

countries and provides guidance for court leaders, judges, training institutions, legislators, and international 

organizations. 

Source: Zoltán Turbék, Artificial Intelligence and Justice, Friedrich Naumann Foundation, Human Rights Hub Geneva (June 29, 2026), 

https://www.freiheit.org/human-rights-hub-geneva/artificial-intelligence-and-justice. 

 

 

Legal Reasoning Is Not Lawyering: Rethinking Legal Benchmarks for Pro Se Access to 
Justice 

 

This paper argues that current legal-AI benchmarks measure lawyer-preprocessed inputs which are often 

materially different than inputs unrepresented litigants using AI tools. It warns that using professionally 

focused benchmarks to assess capabilities may expand rather than close the justice gap. The report calls for    

legal benchmarks that measure performance under “pro se-like inputs” to better understand how AI tools 

impact access to justice.  

Source: Andrew Lou & David Shin, Legal Reasoning Is Not Lawyering: Rethinking Legal Benchmarks for Pro Se Access to Justice, 

arXiv:2606.23716 (June 2026), https://arxiv.org/abs/2606.23716. 

 

https://doi.org/10.5040/9781509990092.ch-003
https://www.freiheit.org/human-rights-hub-geneva/artificial-intelligence-and-justice
https://arxiv.org/abs/2606.23716
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The Algorithm in the Courtroom: How Artificial Intelligence Is Reshaping Justice and the 
Rule of Law Across Asia and the Pacific 

 

A pan-regional review mapping AI across the full justice chain, spanning police, prosecution, courts, 

corrections, and legal aid including online dispute resolution, with an inventory of global and national 

governance frameworks and profiles of countries including China, India, Malaysia, the Philippines, and 

Thailand. The report frames a "dual reality," AI can make injustice as efficient as justice, and governance 

determines which, anchored in three pillars: the rule of law, a human rights-based approach, and people-

centered justice, with a "support, not substitute" principle. Launched with its policy companion at the UNDP 

Regional Dialogue on Responsible AI in Justice in Bangkok on June 22, 2026. 

Source: UNDP, The Algorithm in the Courtroom: How Artificial Intelligence Is Reshaping Justice and the Rule of Law Across Asia and 

the Pacific (2026), https://www.undp.org/asia-pacific/publications/algorithm-courtroom. 

 

Responsible AI in Justice: Regional Policy Guidance for UNDP Programming in Asia-Pacific 

 

The operational companion to The Algorithm in the Courtroom. It translates the regional evidence into 

programming recommendations, decision frameworks, risk tiering across administrative, assistive, and 

decision-support uses, red lines, and five strategic pillars for UNDP country offices and partner institutions. 

Source: UNDP, Responsible AI in Justice: Regional Policy Guidance for UNDP Programming in Asia-Pacific (2026), 

https://www.undp.org/asia-pacific/publications/algorithm-courtroom. 

 

Opportunities and Events 

Access to Justice Network Conference 2026 

October 20–22, 2026, Cincinnati, Ohio 

Court leaders, legal aid, and technologists redesigning justice delivery. 

Learn more:: https://a2jnetworkconference2026.sched.com/ 

 

OECD Global Roundtable on Equal Access to Justice 2026 

October 21–23, 2026, Istanbul, Turkey 

The OECD’s flagship people-centred justice convening. 

Learn more:: https://www.oecd.org/en/events/2026/10/2026-oecd-global-roundtable-on-equal-access-to-justice.html 

 

eCourts 2026 (NCSC) 
December 7–9, 2026, Las Vegas, Nevada 

Court technology conference with focus on AI in courts. 

Learn more:: https://www.ncsc.org/event/ecourts-2026 

 

https://www.undp.org/asia-pacific/publications/algorithm-courtroom
https://www.undp.org/asia-pacific/publications/algorithm-courtroom
https://a2jnetworkconference2026.sched.com/
https://www.oecd.org/en/events/2026/10/2026-oecd-global-roundtable-on-equal-access-to-justice.html
https://www.ncsc.org/event/ecourts-2026
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●  GE T  INV OL V ED  

Join a Justice Circle 

A peer advisory group coaching program designed to 

accelerate the leadership and success of women leading 

justice tech, tech nonprofits, and legal aid innovation, 

through structured peer learning and executive coaching. 

Each Circle is a ten-month cohort of 6 to 8 executive 

peers guided by a Lady Justice Initiative Lex 2X Exec 

credentialed coach. 

Apply to join or reach out to learn about 
customized circles for organizations → 

Call for Submissions 

Send opportunities, milestones, and events for inclusion 

in future issues to LJI@ladyjusticeinitiative.org. 

Women Building the Future of Justice 

Submit a profile to be included in our dashboard, co-

produced with Justice Technology Association.  

SUBMIT YOUR PROFILE  → 

 

Stay Connected 

Follow Lady Justice Initiative on LinkedIn for updates and 

insights at the intersection of AI, leadership, law, and 

justice. 

 

Support Our Work 

Donate and help build an AI era of law where women thrive and justice is native. 
DONATE  → 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

https://www.surveymonkey.com/r/YZTJ577
https://www.surveymonkey.com/r/YZTJ577
https://forms.gle/iNpXqgZsi9kGMAja6
https://www.globalgiving.org/projects/catalyzing-justice-grants/

